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Letter from our President 

With only a decade left to achieve the 17 Global Goals
of the United Nations 2030 Agenda, it is time to take
more definitive action towards imbedding these
common objectives more thoroughly amongst our
society.

In Lebanon, and with the help of GCNL, a momentum amongst the private sector has
been achieved. Unfortunately, this is not enough, and there should be a more noticeable
change.

Fortunately, the resolution needed lies within the private sector itself. The youth that
make up their teams and staff hold the key to provide an innovative and sustainable
future for both the companies and the communities they are part of.  The future
generation holds the key of change, and it should be the one to pave the way for what
should be done and how it should be implemented.

The generation of tomorrow will contribute towards the most favorable transition and
implementation of sustainable solutions that are needed to guarantee a better
and durable world in the future.

This in turn highlights the importance of the Young SDG Innovators Program (YSIP). Set to
create sustainable solutions, it does so by employing the youth of an organization to
develop and master such solutions. There is an importance in creating these resolutions
by the individuals who will implement and use them. It leads to a deeper and more
meaningful appreciation and understanding of what the community needs, in order to
lead to a path of sustainability and continuity.

As President of Global Compact Network Lebanon, I support pioneers of all kinds to
help achieve the global goals by 2030. At GCNL, we hope to always attract capable and
innovative minds, and with this program we are spreading our outreach even further.
In the hands of the next generation, Lebanon holds the will power to create a better
future. Hence, it is up to us to provide them with the required and helpful platforms
they need in order to do so.

Dima Jamali 
President 
UN Global Compact Network Lebanon 



 
The Young SDG Innovators Programme (YSIP) is an accelerator program established for
young professionals that are working in participant companies of the United Nations
Global Compact.
 
This program aims to provide them with the unique skills to drive sustainability efforts
and innovation and deliver tangible sustainability solutions to their significant companies
by using the 17 SDGs as a catalyst.
 
Hence, the goal of the program is to encourage SDG innovation by using bottom up
approaches in order to develop breakthrough solutions with specific market values.
 
The program targets employees, aged 35 and under, who have a passion to transform
their companies into more sustainable entities of society. These representatives must
show drive and passion for sustainability, creativity and teamwork skills. 

Over the course of 9 months, the young professionals, Innovators, work in teams in order
to develop solutions that are relevant to their companies and at the same time address
innovation and the SDGs. The program takes place on a local and global level. Innovators
from around the world will have the opportunity to engage with each other and exchange
experiences at the end of the program.
 
The activities focus on “learning by doing”, highlighting the importance of putting words
into practice. This allows the participants to apply their SDG solutions to make their
business more sustainable, solve challenges faced in the company, and at the same time
keep the same end products and services. For the purpose of achieving the full capacity of
the Innovators, they are matched with Mentors and Experts to guide them in the design,
development and testing of solutions.

What is the Young SDG
Innovators Program? 
About YSIP

The program:



Benefits:
The program holds many advantages that benefits both the company and the participants
involved. Companies in the program have the opportunity to create an innovative culture,
attract and produce top talent, futureproof the business, and seize SDG opportunities. This
in turn: 

Encourages cross-functional collaboration, and increases the capacity employees
to think in modern and innovative ways by embracing breakthrough mindsets
that will support the development of new ideas, solutions and models. 

Increases the knowledge and capacity of future business leaders and develops the
 

       knowledge of employees within the companies on sustainable business strategies,
       drivers and tools.

Sets your company and employees to be fit to operate in an ever-changing
business

     

       environment by producing projects and solutions that respond to current and
       future challenges and opportunities. 

Have  access to a global Network of young Innovators, Experts, and Mentors and
take advantage of the market opportunities they present. 

In-person and virtual learning sessions: Access to innovation and sustainability
thought-leaders to understand breakthrough technologies, industry disruption
and business models through a series of learning workshops.
Team Challenges: Hands on collaborative learning experiences allowing
participants to apply tools and skills to real business problems and scenarios.
Mentoring and Coaching: Guidance from ideation and design to development and
supporting participants to take their ideas forward within their companies.
Live Case Studies: Insight from real life examples and field visits to serve as
inspiration and models in various contexts.
Feedback/Sparring Sessions: Taking advantage of the collective knowledge and
expertise of global participants to challenge ideas, inspire new thinking and test
and refine project solutionsheading. 

The program includes many blended opportunities that will reveal the Innovators’ full capacity:



Timeline



The actions we take now will shape our society’s future. Facing an unprecedented crisis, one
thing is clear – we need to reformulate the equation.
Now more than ever, we need to disrupt the old traditional ways of doing business and
leverage on the young generation to unlock innovative and transformative business solutions.
Today like never before, the world is in a massive need to a new type of energy and leadership.
The Young SDG Innovators Program aims to activate future business leaders and change
makers to rethink traditional business models and deliver tangible solutions aimed at solving
SDG challenges within their corporate ecosystem.
This 10 months accelerator program serves as an enrichment track with a blend of learning
opportunities. It provides participants with the unique skills aimed at driving sustainability
efforts within their companies while utilizing on the 17 Sustainable Development Goals (SDGs)
as a catalyst.
On January 29th, GCNL hosted the YSIP kickoff event allowing teams from 8 different
companies to engage with each other. It was an opportunity for innovators to reflect on their
aspirations and expectations of the program amongst the entire GCNL team and our
implementation partners; Nadim Chouicair; Founder of 2030 Cabinet, and Hany Rizk; Founder
of NO BS-Innovation studio.
The Kickoff event was inaugurated by an inspirational welcoming remark delivered by our
President; Dr. Dima Jamali, highlighting the incremental role of resilience and stress
management in times of distress and ambiguity. Dr. Jamali left the participants with a
motivational message: “Continue to believe in yourself. Continue to believe in your potential.
Continue to believe in your beloved country, Lebanon.”
The floor was then given to Pablo Varela, Global Compact Initiatives Advisor at the UN Global
Compact. During his intervention, Pablo emphasized on the importance of developing and
adopting a global collective sustainable business agenda aimed at accelerating the way for
transformative sustained actions.

Kickoff Event 

The broader aim of this Kickoff event was to enable
participants to acquire an in-depth knowledge on this
SDG learning journey that paves the way towards
optimal results at the end of the YSIP 2021 edition.
The introductory session provided by our Programs
Manager; Bruna Elias, capitalized on the scope of
work and roles of the pillars of the program:
Innovators, Champions, and Mentors. The track of the
entire program was then explained including a
briefing on the different camps and the topics that will
be addressed in the future.
We look forward to seeing what big ideas,
transformative business models and innovative new
approaches to technology our 2021 YSIP cohorts will
unlock and unleash through the program.



On February 18th and 19th, the 1st camp of the Young SDG Innovators Programs (YSIP)
capitalized on the systematic process of analyzing and creating tangible business solutions
leveraging on the 17 Sustainable Development Goals (SDGs) as a catalyst for change and
innovation.
Due to the inconvenient health situation, the 1st camp was held virtually using meetbutter
through which our YSIP Innovators where distributed into different groups to accelerate their
knowledge sharing about sustainable business strategies, Corporate Social Responsibility (CSR)
practices and emerging business challenges.
The 1st day revolved around breakthrough innovation for the SDGs. It capitalized on a creativity
exercise aimed at addressing priority areas for the SDGs within the innovators business
ecosystem.
The ultimate goal of this exercise was to help participants acquire an in-depth understanding on
how businesses can upscale their sustainability targets into an exponential level. This exercise
also aimed at helping innovators identify specific SDG challenges within their companies and
frame potential solutions in alignment to the defined challenges.
The second day concentrated on helping innovators explore systematic approaches of using the
SDGs as a lens for innovation. The first segment of the day emphasized on applying some critical
analysis and strategic solving skills on challenges faced by the actual companies of the
participants. This has been followed by a Systems Thinking Talk. Through this inspirational talk,
innovators gained the opportunity to acquire a profound knowledge on Systems Thinking as a
strategic way to help them perceive systems from a broad perspective that includes seeing overall
structures, patterns and cycles rather than seeing only specific events within the system.

The second segment entailed group sharing and discussions through which all innovators’ teams
were given the sufficient time to pitch their ideas and share their outcomes and the ideation
process they used to highlight their companies’ SDG business challenges.
This educational and practical exchange of the participants and their renowned mentors helped
in assessing the propositions, building on the gaps and expanding the systematic thinking
horizons of our 2021 cohort of Young SDG Innovators beyond the given.

Camp 1:  Challenge Identification



Human Understanding: Who is the most impacted by the challenge? And what are those
benefits that you hope to achieve?
Systems Understanding: What are the policy, regulatory and market forces that keep this
challenge in place? What other organizations and individuals are working on tackling this
problem? Which organizations/individuals must be involved in solving this problem?

Organized on April 15th and 16th, the second YSIP camp emphasized on the importance of
circular economy as an urgent business imperative.
This Challenge Definition camp focused on defining and refining challenges of the corporate
sector, building on the key takeaways of the Challenge Identification camp. The camp was
facilitated by our implementation partners, Hany Rizk; Founder of No BS Innovation Studio, and
Nadim Choucair; Founder of the 2030 Cabinet.
On the first day, our 28 cohort of innovators learnt about an ecosystem approach to
understanding the problem and how they can define their challenge for a breakthrough impact.
The fundamentals towards understanding the problem:

Defining the challenge for a breakthrough impact:
Breakthrough innovation is more than just technologies and business models. Fundamentally, it’s
about leadership and mindsets. Businesses have to both be open to new ideas and expand what
they believe is possible.

 

Camp 2: Challenge Definition 



During the camp, innovators where split into breakout rooms and had the chance to pitch and
discuss their ideas in front of their expert mentors, all of whom were very eager to guide and
asses the strengths and the gaps in the ideas proposed by the teams.

“YSIP came at the perfect time for our cultural and digital transformation journey.”

On day 2, the main emphasis was on the challenge lab where innovators were given the opportunity
to test out the concept ideation methods, breakthrough business models and dig deeper into concept
selection and validation. 

Acquire an in-depth understanding of the challenge
Adequately set your SDG key priority areas
Communicate constantly with your team Champion to better understand your company’s
internal levers and upcoming pivots or risks
Set your team motto and keep fighting the good fight

Our YSIP innovators were also exposed to different ideation tools that assist in developing solution
concepts, beneficial to the process of defining challenges.

The first day was wrapped up with a very inspirational and eye opening intervention delivered by
HOLDAL Group YSIP 2020 Alumni. During their intervention, the HOLDAL Group emphasized on
the importance of adopting a breakthrough mindset focused on solving the challenge instead of
the solution because the importance lies in defining the challenge properly at first in order to
generate tangible and doable solutions at consequent stages. Mrs. Maissa Abou Adal; 2020 YSIP
Champion of the HOLDAL Group, spotted the light on the incremental impact of this accelerator
programme where she mentioned: “YSIP came at the perfect time for our cultural and digital
transformation journey.” Additionally, the by HOLDAL Group YSIP 2020 Alumni walked our 28
cohort of innovators through the challenges they have encountered in the implementation of their
initiative and shared with them some winning tips and hacks:



Camp 3: Solutions Development

The first day was a deep dive on how disruptive technologies can elevate impact on the 17
Sustainable Development Goals (SDGs) and the pave the way for the innovators to
transform their potential business solutions into new levels of real business innovation.
Accordingly, innovators were provided with real life examples of leading companies that
utilized on disruptive technologies as a strategic force to amplify impact on the SDGs
delivery.
On day 2, the facilitators have drilled deeper into the different kinds of prototyping
techniques that can be adopted during the design thinking methodology through which the
innovators acquired an in-depth knowledge on how to identify a persona’s point of view,
explore different alternatives through the process of ideation and successfully prototype a
business solution.

Building on the key takeaways of the two previously-held Young SDG Innovators Programme
(YSIP) Camps focused on ideation, defining and refining challenges, the third YSIP Camp took
place on May 21st and 22nd under the name “Solutions Development”.
Facilitated by our implementation partners, Hany Rizk; Founder of No BS Innovation Studio,
and Nadim Choucair; Founder of the 2030 Cabinet, the first day of this camp emphasized on
the fundamentals of concept generation through which the innovators indulged a virtual
challenge lab, where they proactively collaborated with their mentors and champions on
generating tangible concepts by applying disruptive technologies and embedding sustainable
business models into their challenges.

Our innovators left the camp with the spirit that great ideas can come from
anyone, anywhere, at any time … they just need effective brainstorming and a
well framed prototype aimed at transforming a big idea into a real tangible
business solution!



Camp 4:
Solutions Testing & Validation

On July 15 and 16, the fourth Young SDG
Innovators Program (YSIP) camp took place
under the name of “Solutions Testing and
Validation”. The Solutions Testing and
Validation camp was organized and facilitated
by Hany Rizk; Founder of No BS Innovation,
and Nadim Choucair; Founder of the 2030
Cabinet.

Building on the three previously held camps, this camp revolved around refining and
validating problem solutions related to the innovators’ specific company challenges. Through
this camp, innovators where equipped with the needed knowledge and tools to effectively
measure and communicate the SDG impact of their proposed business solutions and
projects
The broader aim of this camp was to
inspire and enable our cohort of young
innovators to further accelerate
innovation through their development
work with an emphasis on collaboration
and creativity for greater societal good.

Knowledge exchange, prototyping and
collective brainstorming shaped the
dynamics of this camp through which
the innovators explored the choices of
innovative solutions and the details that
centered on them.
This camp prepared the innovators for
their final camp, the off-boarding camp,
which will focus on guiding innovators
on how to embed the learnings and
skills from the programme into their
companies.



  
Camp 5: Offboarding

August 20th marked the last of 5 Sustainable Innovation capacity building camps of the Young
SDG Innovators Programme (YSIP). 

Over the course of the year, our cohort of young SDG innovators were equipped with the
needed knowledge and skill set on sustainability, lean startup, and design thinking, to help
their companies identify opportunities in the many challenges the country's facing and
develop solutions to foster sustainable innovation within the corporate ecosystem. 

The solution themes ranged from e-waste, to environmentally friendly construction, and
mental health and wellbeing (among many others). All geared towards serving the Sustainable
Development Goals put forth by the UN. 

We cannot be any prouder of the teams or humbled by their willpower, motivation, and grit to
pursue this path considering all the hardships they're already facing. 



  
YSIP Final Event

On September 3, 2021, the United Nations Global Compact Network Lebanon wrapped up a 9
months journey of continued learning, prototyping and design thinking in 2 hours of
inspirational talks and expert commentaries during the YSIP Final Event.

Throughout the Young SDG Innovators Programme and over the course of 9 months, GCNL has
united seven leading Lebanese companies and equipped them with the needed knowledge and
skill-set in sustainability, systems innovation and design thinking to enable them to identify
opportunities in the many challenges the country is facing. During this journey, participating
companies were empowered to develop scalable solutions for advancing sustainable
innovation within their core management and business operations.

The YSIP Final event was inaugurated by Deenah Fakhoury; Executive Director of Global
Compact Network Lebanon and Mathilda Weibel, Global Operations Coordinator at United
Nations Global Compact. Ms. Fakhoury and Weibel emphasized the role of the Young SDG
Innovators Programme in utilizing the young talents in driving business ambition towards
sustainability and responsible leadership.

This 2 hours inspirational event convened a 1 hour of expert commentaries capitalizing on
innovation and intrapreneurship to achieve sustainability goals, the case of Lebanon. This
dynamic plenary session facilitated by Omar Christidis; Founder and CEO of Arabnet, convened
top gurus in the sustainability and innovation field: Yasser Akkaoui; Kconcept Holding
Chairman, Carla Saba; Deputy General Manager of Berytech and Mona Itani; Founder and CEO
of Riyada for Social Innovation. The broader aim of this plenary session was to display
challenges, needs and expectations of intrapreneurs particularly in a context like Lebanon. The
panel also explored ways related to designing, manufacturing, delivering and scaling impact
around the 17 SDGs.

This dynamic mix of dialogues and expert commentaries was accompanied with a thoughtful
note delivered by our implementation partners: Hany Rizk; Founder of no.bs innovation and
Nadim Chouckair; Founder of 2030 cabinet who praised the efforts and dedication of the seven
teams all along the 9 months journey.  

The last segment of this inspirational event featured the team pitches of the seven participating
companies – Alfa, BLF, BLC, Modon Group, Fattal Holding, LBACC and EBCO Bitar – in the
accelerator.

The solutions themes ranged from e-waste, to environmentally friendly products, and
mental health and wellbeing (among many others). All geared towards achieving the 17
Sustainable Development Goals (SDGs) of the UN 2030 Agenda.



“I CAN: TAKING RESPONSIBILITY TO FIND MEANING THROUGH
CHAOS”

On Wednesday June 2, the UN Global Compact Network Lebanon
organized its second YSIP Expert Talk under the theme: “I Can: Taking
Responsibility to Find Meaning through Chaos”. Aside from the
intensive technical workshops and mentorship sessions of the YSIP
accelerator programme, our YSIP participants got a unique chance to
listen to a new topic aiming at helping them to broaden their
emotional intelligence thinking and boost their positive mindset.

Curated and delivered by the Transformation Life Coach, Imad Abou
Khalil, the session was a deep dive into the trendiest and emerging
acronym: VUCA, short for volatility, uncertainty, complexity and
ambiguity.
Throughout this session, Life Coach Imad provided the participants
with practical thinking tips that can accelerate the way towards
adopting a new inner world and hence a new mindset so they can
enhance their resilience when encountering a challenging complex
situation.

Expert Talks

The number one rule: Test your equipment and connection
Appearance is key: Have a proper lighting, position yourself at the
center of your camera to make yourself visible, and most
importantly dress properly.
The golden rule: Be prepared and log in before the meeting starts!

Ever since the COVID-19 has emerged, we have witnessed tremendous
strides for online conferencing in the workforce. And as remote work
continues to surge, online conferencing is becoming major part of the
“New Normal”.
Nowadays, virtual meetings has become a vital element of our daily
work routine. However, it is still easy to fall into the trap of major
meeting mistakes. Therefore, online conferencing etiquette is a whole
new ball game compared to in person meetings.
To help you in enhancing your preparedness for the next online
conference or meeting, we have compiled a list of the key takeaways of
the third segment of Dr. Lara Khabbaz’s workshop focused on online
conferencing etiquette.
Online Conferencing Etiquette: Getting Started



Programme Participants 



Meet the Innovators & Champions
Innovators are junior managers with an entrepreneurial mindset and who are
passionate about corporate sustainability.

Champions are senior management representatives from the same company as the
Innovators that support them and act as the link to company management to embed
and champion outcomes.



Mentors are advisors with a background in innovation, sustainability, organizational
design thinking, etc. who guide Innovators throughout the programme.

Meet the Mentors 



Mentors are advisors with a background in innovation, sustainability,
organizational design thinking, etc. who guide Innovators throughout the
programme.

Meet the Mentors 



Uniting Business Live took place from
September 20th till the 22nd
Uniting Uniting Business LIVE connects
the high-level multi stakeholder dialogues
of the Private Sector Forum, the grounded
local knowledge and implementation
strategies in the Global Impact Forum,
and partnership and leadership examples
of the SDG Business Forum, into one
inclusive, impactful and innovative all
access global event.

#UNITINGBUSINESS LIVE

Innovation is a key driver for sustainable development and is crucial in tackling todays and
tomorrow’s social, economic, and environmental challenges. Over the last 9 months, young
professionals from all over the world have participated in UN Global Compact’s Young SDG
Innovators Programme and have as a result developed solutions to unique SDG related
challenges within their companies. The Young SDG Innovators Summit 2021 will offer a virtual
platform for these young talents to showcase their solutions and experiences in addition to
celebrating the momentum they have built over the course of the year. Join this event to learn
more about the programme, the latest sustainable solutions, how to foster intrapreneurship and
innovation, and what it takes to attract and retain young talent within your company.

Young SDG Innovators Summit



Aligned to the benefits of the Young SDG Innovators Programme, our Young SDG Innovators
were provided with a vast speaking opportunities on sustainability, innovation and
entrepeneurship. One unique opportunity, is the intervention of our Young SDG Innovator,
Sara Sader, at the YSIP Plenary Session that took place at the side lines of the Leader's
Summit.
 

During her intervention Sara emphasized on the importance of understanding the core of
the challenge as a strategic way to come up with a scalable SDG rooted solution.

Leaders Summit



Some Projects 

My Clinic, an in-house clinic providing consultations to promote preventive medicine and
reduce potential hassle and costs on treatments.
This project will mainly be provided for staff, but with the potential of expanding outisde of
the company. It tackles goal #3.

E-waste management plan linked to SDG 9,11,12 and 17.
Electronic waste or e-waste describes discarded electrical or electronic devices. Used
electronics which are destined for refurbishment, reuse, resale, salvage recycling through
material recovery, or disposal are also considered e-waste.

Alfa

E-waste Management

 A strategy to promote preventive medicine within the organization.

Fattal 

We are trying to increase employees’ well-being viewing the recent incidents happening in
the world at large and in Lebanon in specific. Employees are somehow stressed and
worried. The problem is that some employees are demotivated, stressed, physically and
mentally exhausted. They need to learn how to work and manage in the new normal and
finding their role, given the hard economic circumstances that we are facing in Lebanon
due to financial crisis and to COVID-19 pandemic. This project tackles SDG 3.

BLC Bank
 Improve employees wellbeing



We want to increase the level of water expert in Lebanon and to allow the water and
wastewater operator to be well educated in the operation and maintenance process. We will
measure the number of learners and we will conduct follow up sessions with them and in
water utility to check how the training help them and increased their efficiency and how the
water management system in enhanced. This project tackles SDG 6.

To assist water operators to better manage wastewater

Mondon

Setting a production plan to control the production and minimize the food waste while
implementing the segregation and the recycling of waste.  The current economic and
political situation that make the unavailability of some raw materials in the market due to
the hardship of having a fixed supplier.  It is hard to select eco-friendly suppliers based on
strict criteria if it is not a priority. This project tackles SDG 2.

Optimize the production while decreasing the economic and
environmental impacts 

LBACC

The business problem we’re trying to solve at ITG is the employees’ engagement which is not
sufficiently developed to improve collegiality. This project tackles SDG 3.

An integrated omni-channel concept store in
Lebanon for personal care products

ITG



Viewing the country's economic and financial situation and the world's pandemic, we want
to improve the communities' mental health and wellbeing and specifically our employee's
health. The problem is that some employees are demotivated, stressed, physically and
mentally exhausted. They need to learn how to work and manage in the new normal and
finding their role, given the hard economic circumstances that we are facing in Lebanon due
to financial crisis and to COVID-19 pandemic. This project tackles SDG 4.

Improving the communities' mental health and their wellbeing.

Banque Libano-Francaise

Responsible consumption of material by reducing wastage by producing alternative product
that can be implement during construction phase which will reduce usage of natural
material such as natural sand and aggregates. Optimizes wastage from concrete by
producing blockworks which will help in reducing cost on the contractor and reduce the use
of natural material and avoid further excavations in green area. It will be measured by both,
how less we used natural materials from the earth such as rocks aggregates sands and cost
saving on the contractors. This project tackles SDG 8.

Optimizes wastage from concrete

Ebco Bitar



PROGRAM OVERVIEW
 



Cultivating the Next
Generation of Changemakers

The UN Global Compact is proud to introduce the Young SDG Innovators Programme, a
program designed to accelerate business innovation to achieve the Sustainable
Development Goals (SDGs). The Young SDG Innovators Programme activates future
business leaders and changemakers and challenges them to rethink traditional
business models and unlock new business opportunities.

PROGRAMME OVERVIEW
During this nine-month accelerator program, select young professionals (“Innovators”) from
UN Global Compact participating companies will:

•   Connect to enterprising young professionals in country and from
around the world to leverage the Sustainable Development Goals as a catalyst for the
development of new products and services relevant to their business.
•   Collaborate with thought leaders in a series of team exercises and
interactive learning opportunities involving real-world challenges, peer feedback and
sparring, and mentoring and coaching.
•   Build organizational learning skills that will enable employees across different functions to
develop innovative solutions to achieve the Sustainable Development Goals through new
technologies, initiatives and business models.

PROGRAMME BENEFITS
The Young SDG innovators Programme is designed to engage your company’s brightest and
best
talent in not only advancing your sustainability efforts but driving innovation and delivering
tangible solutions with potential market value for your company.



As a participating company of the UN Global Compact and your Global Compact Local
Network, your company is eligible to nominate high- performing young professionals for the
programme.
This programme is designed to target:
•   High-performing employees at a participating company of the UN Global Compact
•   35 years or younger
•   Interest in business model innovation, sustainability and disruptive technologies

Learning and development resources. A comprehensive curriculum with a blend of

Professional experience. Connect with other business units and collaborate on
innovative

Coaching, mentoring and peer-to-peer networking opportunities. Build working

 Be part of a global network of leading young professionals from some of the top

learning opportunities including online and in-person workshops, case studies,
company visits and forum discussions.

projects relative to the company and industry.

relationships and learn from some of the brightest minds working on
sustainability and innovation from around the world.

companies across every continent.

Accelerate integration of the SDGs into your company’s business strategy through
collaboration, innovation and knowledge sharing.
Create a culture of innovation to address the SDGs and showcase the programme’s
tangible outputs and results.
Increase employee engagement and professional development opportunities for
valued talent, including:

» High-quality cutting-edge and inspirational workshops from thought-leaders in the
sustainability and disruptive technology fields.
» Opportunities to provide mentorship and leadership in the programme, collaborate with
innovation experts, and share best practices.
» Tools, resources and expertise by some of the leading innovative companies.
Gain global recognition for participation in the programme.

ELIGIBILITY REQUIREMENTS

PARTICIPANT BENEFITS

COMPANY BENEFITS




